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Sigma Chi Fraternity pled NOT IN VIOLATION to the following charges:

Disruptive Conduct (3d) - Failure to comply with the administrative policies as enacted by the University.

Harmful Behavior (4d) - Verbal, digital or written abuse, threats, intimidation, coercion and/or other conduct that
endangers the health, safety or well-being of another person or group, or which would place a reasonable person in the
victim's position in fear of bodily injury or death. This definition, however, shall not be interpreted to abridge the rights of
the University community to freedom of expression protected by the First Amendment of the United States Constitution
and any other applicable law.

Alcohol Related Misconduct (6a) - Use and/or possession of alcoholic beverages, except as
expressly permitted by law and University regulations/policies.

Drug Related Misconduct (7a) - Unlawful use and/or possession of any narcotic or other controlled substances, and
possession and/or use of drug paraphernalia.

Hazing (10a) - Any action or situation which recklessly or intentionally endangers the mental or
physical health and/or safety of a student for the purpose of initiation or admission into, or association with, any
organization. Hazing may result in felony charges.

Hazing (10b) - Brutality of a physical nature such as whipping, beating, branding, forced calisthenics, exposure to the
elements; forced consumption of any food, liquor, liquid, drug, or other substances; or other forced elements; or other
forced activity which could adversely affect the mental or physical health or safety of the individual.

Hazing (10c) - Any activity that could subject the individual to mental or physical stress such as sleep deprivation, forced
exclusion from social contact, forced contact which could result in embarrassment, or any other activity that could
adversely affect the mental or physical health or dignity of the individual.

Hazing (10e) - Any activity, as described above, upon which the initiation or admission into or association with a
registered student organization may be directly or indirectly conditioned, shall be presumed to be a "forced" activity, the
willingness of an individual to participate in such an activity notwithstanding.
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Based on the information provided and the information shared during the hearing the administrative hearing officer has
reached the following findings.

The administrative hearing officer finds the Sigma Chi Fraternity NOT IN VIOLATION of the charge of Harmful Behavior
(4d). The investigative summary completed by the Office of Student Conduct outlines a physical and verbal altercation
between a former member, -Witness 11, and a pledge, -Witness 1. Statements provided
today by the organization and Witness 11 confirmed this altercation occurred at an off-campus apartment and was not
connected to any organization event or activity. Witness 11 explained the altercation was a result to finding Witness 1
passed out and nude in his roommate's bed. Witness 11 slapped Witness 1 on the face and used a belt to attempt to
wake Witness 1. Witness 11 and his roommate, upon waking Witness 1, pushed Witness 1 out the apartment. It is the
conclusion of the hearing officer that Witness 11 and Witness 1 were acting in their individual capacity as there is no
information that indicated that Witness 11 engaged in this behavior with the implied or overt consent of the registered
student organization or any executive board member or officers of the registered student organization. Additionally, after
the organization became aware of the incident, Witness 11 was removed from the organization due to this behavior with
Witness 1 and a pattern of previous unrelated behavior known by the organization. Therefore, the hearing officers finds
the organization NOT IN VIOLATION of Harmful Behavior (4d).

The administrative hearing officer finds the Sigma Chi Fraternity IN VIOLATION of the charge of Alcohol Related
Misconduct (6a). Statements provided by the organization and Witness 11 indicate that the use alcohol is common and
pervasive in the organization, including by underage members. The organization acknowledged that alcohol use did
occur among its members. Witness 11 shared that the organization had a culture of alcohol drug use and sought to
recruit like-minded students. Witness 11 indicated that he did not know any members that would be alcohol or drug free.
Witness 11 stated he did witness minor members being provided alcohol during organization activities and events during
the Fall 2019 semester. Witness 11 also asserted that he would provide alcohol to minor members when bar tending;
however, in his individual capacity. As mentioned before, a pledge, Witness 1, was found intoxicated to a degree that
required being struck by a belt to be awaken. The hearing officer acknowledges the organization's assertion that Witness
11 engaged in individual illegal behavior and that he is a "bitter former member attempting to discredit the organization."
The hearing officer finds Witness 11 credible, due to Witness 11's willingness to disclose illegal behavior he engaged in
while also making clear distinctions about activities he believed were taken individually by members versus by the
organization in support of the organization. The information above outlines a pattern of illegal alcohol use. Despite the
organization expressing illegal alcohol use is not consistent with the expectations of the organization, the organization
failed to demonstrate control, take appropriate meaningful action, or notify and engage with the University. This lack of
control created the conditions for implied consent by the organization for the continuance of this illegal behavior.
Therefore, the hearing officer finds the organization IN VIOLATION of Alcohol Related Misconduct (6a).
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> Clear guidelines and action steps to hold members accountable and request assistance from the National Office and
University for organization leadership and members to take when members are found in use of or believed to be in use of
illegal drugs;

> The above guidelines should include how the organization will notify and seek support regarding potential violations of
the Golden Rule Student Handbook from the University, including Fraternity and Sorority Life, and the Office of Student
Involvement.

In support of the recommendations in the Chapter Assessment Report Eta Pi - University of Central Florida presented for
review within the formal hearing, the hearing officer is recommending that the organization develop the following plans:

> A 1-year plan post organizational suspension for community service and philanthropy events to demonstrate positive
engagement in the UCF and greater Orlando community.

> A 1-year post organizational suspension plan for alcohol-free social functions to create diverse event alternatives that
do not center around the legal consumption of alcohol.

Both 1-year plans must be submitted and reviewed by the Office of Student Conduct for final approval.

It is an expectation of the hearing officer that all educational sanctions be completed in full prior to the conclusion of the
organizational suspension. Should educational sanctions fail to be completed in full by the date of the completion of the
organizational suspension, the chapter will remain on suspension status until all educational sanctions are completed in
full.

It is the hope of the hearing officer that the organization is able to use the break from the University to continue the work
started through the National Office assessment to develop a plan that demonstrates the organization’s commitment to
the UCF Creed values and responsible membership in the UCF community.




