UCT ATHLETICS ASSOCIATION, INC,
EMPLOYMENT AGREEMENT

On behalf of the UCF Athletics Association, Tnc. (Athletics), it is a pleasure to offer you this agreement for services as described
below. This agreement is subject to the Constitution and Laws of the State of Florida and the policies set forth in the Athletics
Employee handbook, Neither this agreement, nor any action of commitment taken pursuant to it, is final or binding upon the parties
until, and unless, the signature of the Direclor of Athletics or representative as approving authority, and the signature of the Employes
have been affixed. This agreement must be returned to the approving authority (indicated by the signature below) within 10 days of

the date of offer.

Employee Name: Randy Shannon

Position Title: Defensive Coordinator Department:  Football

Length of Agreement: From: December 5, 2017 To: End of 2020 football season
Annual Rate of Pay: $300,000.00 Classification: Exempt

Benefits: Eligible Leave: Sick

Special Conditions of Employment:

Attached is the position description, Addendum “A”, associated with the position title stated above, and this addendum is incorporated
by reference and made a part hercof. The aforementioned position description, position title, and classification may be modified or
changed at any time during employce’s employment and such changes shall be in the solc discretion of the Director of Athletics or his
designee, Further, such a change shall not in any way be a breach of this agreement.

Full knowledge of NCAA, American Athletic Conference (Conference) or any conference hereinafter that the University of Central
Florida (UCF) may be a member, UCF and Athletics rules, regulations and policies is a critical element of this position, Therefore,
employce must comply with all NCAA, Conference, UCF, and Athletics rules, regulations and policies. Failure to comply with these
rules, regulations and policies will result in disciplinary action appropriate to the offense and may include termination of employment.

This agreement with all Addendumns embodies the complete agreement regarding employment and it replaces any previous agreement
that covers all or part of this period and supersedes any such previous agreement. Nothing in this agreement shall be deemed to create
any right, interest, or oxpectancy of continued employment. Further, Athletics reserves the right to terminate this agrcement at any
time. Accordingly, Employee may be notified of termination at any time during the term of this agreement. Employee may be
terminated for cause as noted on reverse immediately upon written notice from the Director of Athletics or his designee.

Employee may be terminated without cause upon written notice from the Director of Athletics or his designee. In the event of such
termination, Employee acknowledges and accepts a duty to mitigate damages hereunder, and shall diligently search for employment.
Employee agrees to immediately notify UCFAA if subsequent employment is obtained. Upon such termination Employee shall be
entitled to receive one-hundred percent (100%) of contract value remaining, in accordance with normal UCFAA payroll procedures,
for the remainder of the Term, provided that such amount shall be reduced by any subsequent employment compensation.

Employee may terminate this agrccment without cause upon written notice to the Head Football Coach effective-t4-days-afterreceipt
-of suid notiee-(Head-Football-Goach-may-waive-ld-day-notieey without penalty should Employee accept a Head Coaching Position or
Defensive Coordinator Position at another university, or accept a position in the NFL

Nothing herein shall be construed as a guarantee of income derived from any dutics associated with sports camps or other outside
cmployment income. Employee may be cligible for additional benefits and / or incentive compensation set forth on Addendum “C”,

X Check here if Addendum “B” is attached.

X Check here if Addendum “C” is attuched.

Inc. ) Employe
\ By:

UCF Athletics'Association,

By:
Name:  Dr.\Dudiel ] A¥hite =~ Name: Randy Shannon
Title: Director of Athletics Title:  Defensive Coordinator

Date: Dale:




1. OUTSIDE EMPLOYMENT AND ACTIVITIES. Employce shall obtain the Athletics Director’s advance approval to engage in eny outside
athlstically related income sctivities which could impact the Employes’s responsibilities to Association, and accurately report all sourees end smaunts of income
and benefits. Sources of such income and types of activities shall include, but are not limited to, the following:

A. Ouzsislc' employment (paid or unpaid) B. Income from annutities C. Affiliation with other sparts groups or teams

D. Television and radio programs E. Sports camps F. Housing (including preferential housing arangements)

G. Country Club memberships H. Complimentary ticket sales L Endorsement or consultation contracts (shos, spparel, ete.)
2. STANDARDS,

A. Employee shall perform his or her duties and personally comport himself or herself at all times in o manner consistent with good sportsmanship end with the
high morel, cthica! and scademic standards of Association and University. At all times he or she shall exercise due care that all personnel and students under his or
her supervision or subjest to his or her contro! or suthority shall comport themselves in fike manner, Employec shall further observe end respect the principles of
institutional controf of every aspect of all athletic pro ,

B, Employes fusther ogrees that hie or she, as well as all personnel and students under his or her control / suthority, will remain current and contply with applicabls
federal and state laws inoluding the Buckley Amendment, HIPPA (Health Insurnnce Portability and Accountabifity Act), University regulations, and governing
athletio rules, In particular, Employee recogaizes an obligation for self and personnel / students under his or her contral / autherity 1o comply with laws and
governing athietls rules including, but not fimited to: recruiting and fumishing of unauthorized extra henefits to reoruits and student athlstes; illegal gambling;
iltegal betting and bookmeking; snd illegal use, sale or possession of narcotics, drugs, controlled substances or other chemicals or steroids, In the event that
Employee becomes eware, or hes reasonable cause to belleve, that violations of governing athletio rules may have taken place, he or she shalt report fully and
accurately the same to the Athletics Director in & timely manner,

C. Unless notice has besn given by Association to patentially terminste employment, Employee shell not under any circumstances discuss or negotiate directly or
Indirectly prospective employmient with any other institution of higher leaming or professlona] athletic team without the express permission of Association,

D. Assaciation shall have the right to 1ake disciplinary or comrective action, short of suspension or terminstion for cause, against Employee for violation of any
provision of this contract or for any reason which would allow terminstion for cause listed below. Such disciplinary action may include, but is not limited to

reprimand or probation and shall not affect Association's rights of termination. In addition, Employcs shall be subject to disciplinary or corrective getion by
eppropriate officlals for any violation of NCAA or Conference regulations. Such action or inaction by appropriatz officials shall not preclude or in any manner
affect Association's right to take comrective or disciplinary ection.

E. Employcs recognizes thet the primery mission of University is to serve as an institutlon of higher leaming and shall fully cooperte with academic counselors or
similar persons designated by Assoclation to assist student ethictes and the faculty and edministrators of University in connection with the academic pursuits of
student athletes and shall use hisher personal best efforts to encourage and promote those efforts. In that respect Bmployes recognizes thet the goal of Association
and the University is that every student athlete obtains a bacoalaureste degree und sgrees to fllly support the ettatnment of this goal, )

F. Employes shall at all thmes take every action necessary to remain curent, comply with, and implement the policies of Association and University relating to
substance sbuse and to class attendance by students subject to hisfher dircct control or authority, and to exercise dus care that all personine] and studenty subject to
hig/er direct control or authority comgly with such policies.

3, TERMINATION FOR CAUSE

A. Neglect, inattention, or refusal by Employes to perform the duties as specified in Addendum “A”,

Failure to comply with Athletics policies and procedures set forth in the employce handbook and policies snd procedures menual; or

C. Material, significant or repetitive violation or bresch of contract by Employet, including above Standards and Outside BEmployment and Activities; or

D, Commission by Employes of a criminal violation of taw whether prosecuted or not (excluding minar traffic offenses); o

E. Fraud or dishonesty of Employee in the preparation, falsification, or alteration of University, Associstion, or Conference documents or records; or

F. Use or consumption by Employee of nlcoholic bevarages or narcotics, drugs, controfled substances, steroids, or other chemicals in such degree and for such
appreciable period as to impair significantly or materially his ability to perform his duties hereunder; or

G. Commission of or participation in by Employee of any act, situstion, or becurrence which brings Employee into materiat pubHc disrepute, contempt, scandat or
ridicule, or fallure to conform personal conduct to conventional standards of good citizenship, with such conduct offending preveiling social mores and values
and/or reflecting unfavorably upon University's or Assoriation's reputation and overall primary mission and objectives, including but not limited to, acts of
dighonesty, misrepresentation, fraud, or violencs that may or may not riss to & level warranting criminal prosecution by relevant authorities,

4. SUSPENSION FOR CRIMINAL OR OTHER CHARGES As an alternative to the above, the Association, at the discretion of the
Director of Athletics, may suspend Employee with or without pay (for up to 60 days) in the event of any formal eriminal inquiries or charges being filed against the
Employee or condoning of such estivities by porsonnel and/or students under such contro! or authority which the Employes fuiled to aot reasonably to limit or
prevent, and such suspension may continue until final resolution of the matter or proceeding.

The Associatlon, at the discretion of the Direstor of Athletics, may also suspond Employee with o without pay (for up to 60 days) In the event of eny formal
charges being filed with the NCAA (major infractions) aginst the Employes or condoning of such activities by personnel end/or students under such control or
authority which the Emplayee failed to act reasonably to Himit or prevent, and such suspension may continue until final resolution of the matter or praceeding.

5. TERMINATION FOR DEATH OR DISABILYTY This contract shall terminate automatically upon the death of Employes or if Employes becomes
totally disabled, preventing him or her from performing the defined dutles for a period of not less than three (3) consecutive months, In the event of termination by
death or disabllity, nelther Employes nor his or her estate shall be entitled to any compensation or benefits provided for in his contract except eny group Insurence
benefits as required by [aw,

6. GOVERNING LAWS.  This contract shall be enforced and construed in accordance with the laws of Florida,

7. CAMFS AND CLINICS. During the term of this contract, Employee shall be permitted to operate approved camps and clinics subjeet to the mstrictions set
forth by the Association. Bmployee agrees to operate all activities related to approved camps and clinles through the eppropriate Association offices as designated
by the Camp Liaison.

8, PUBLIC RECORDS, Employes hereby oansents to release a copy of this Agresment in connection with eny public records requests or medie inquiries

for same, During the term of employment, Employee hereby by irrevocably appoints Associntion as hiwher agent for this limitsd purpose and hereby authorizes
Associstion, on Employee’s behalf, to release n copy of this Agreement and eny amendments, exhibits, schedules or attuchments thereto,

w

EE Inidal:




UCF ATHLETICS ASSOCIATION, INC.
EMPLOYMENT AGREEMENT
N Addendum “B” - Liquidated Damages

As stated in the employment agreement between the UCF Athletics and Randy Shannon, below is the
revised liquidated damages term during the period of December 5, 2017 and the end of the 2020 UCF

Football season:

Liquidated Damages

Employce may be terminated without cause upon written notice from the Director of Athletics or his
designee. In the event of such termination, Employee acknowledges and accepts a duty to mitigate
damages hereunder, and shall diligently search for employment, Employec agrees to immediately notify
UCFAA if subsequent employment is obtained. Upon such termination, Employee shall be entitled to
receive the remaining balance of the salary payable, in accordance with normal UCFAA payroll
procedures, for the remainder of the Term, provided that such amount shall be reduced by any subsequent

employment compensation,

Employee may terminate this agreement without cause upon written notice to the Head Football Coach,
—e£€eeﬁv044.days-aﬁer-xeceipt—oflsaid—xloticc—(-llcad-liootbalI\Coach_uza.puaiue_hl-day—neﬁce.), without

penalty should Employee accept a Head Coach position or Defensive Coordinator position at another

university, or accept a position in the NFL,

RS

Employee Inigial




UCF ATHLETICS ASSOCIATION, INC.
EMPLOYMENT AGREEMENT
Addendum “C” — Additional Terms

As stated in the employment agreement between the UCFAA and Randy Shannon, below are the additional terms
during the period of December 5, 2017 and the end of the UCF 2020 Football season:

Relocation
Within IRS guidelines relative to relocation / moving expenses and taxation, employee shall be offered:

Reimbursement of relocation expenses up to a maximum $12,000.00
Reimbursement of temporary housing up to a maximum $5,940.00 (approx, 60 days)

Note: if employee voluntarily terminates employment with the UCFAA prior lo completing one calendar year’s
full-time service, he/she will be responsible for reimbursing the UCFAA the relocation expenses mentioned above.

Reimbursement of relocation is at the discretion of the Director of Athletics, and unless agreed upon otherwise,
payment to the UCFAA shall be made within 90 days of termination by employee.

Compensation
During the length of this agreement, employee’s annual rate shall be as follows:

February 1, 2019 — January 31, 2020 $300,000
February 1, 2020 ~ January 31, 2021 $1,000,000

Retention Bonus

Effective February 6, 2020, employee shall be eligible to receive a one-time retention bonus in the amount of
$300,000, to be paid on February 15, 2020. Eligibility for retention bonus is employee being actively engaged as
Assistant Coach / Defensive Coordinator, Football as of February 6, 2020,

Additional Benefits

Participation in UCF Athletics’ vehicle program — UCF provided auto (courtesy / lease) or an auto allowance.

Incentives are included in Head Coach’s contract.

Employee may from time to time be offered additional benefits in connection with his/her employment. The use of
such benefits is not an element of employment; it is an optional item that is not provided as, or in lieu of, other
compensation. Further, the employee acknowledges and agrees that the employee has no rights or claims for
additional benefits under this agreement, and such use is at the discretion of the A.D. In the event that the employee
is provided such benefits, employee agrees to comply with all then in effect rules, regulations and policies,

>

Employee [nitial






