| | UCF ATHLETICS ASSOCIATION, INC.
EMPLOYMENT AGREEMENT

On behalf of the UCF Athletics Association, Inc. (Athletics), it is a pleasure to offer you this agreement for services as described
below. This agreement is subject to the Constitution and Laws of the State of Florida and the policies set forth in the Athletics
Employee handbook. Neither this agreement, nor any action of commitment taken pursuant to it, is final or binding upon the parties
until, and unless, the signature of the Director of Athletics or representative as approving authority, and the signature of the Employee
have been affixed. This agreement must be returned to the approving authority (indicated by the signature below) within 10 days of
the date of offer.

Employee Name: David Gibbs

Position Title: Co-Defensive Coordinator Department: Football

Length of Agreement:  From: To: January 31, 2023
Annual Rate of Pay: $450,000.00 Classification: Exempt
Benefits: Eligible Leave: Sick

Special Conditions of Employment:

Attached is the position description, Addendum “A”, associated with the position title stated above, and this addendum is incorporated
by reference and made a part hereof.

Full knowledge of NCAA, American Athletic Conference (Conference) or any conference hereinafter that the University of Central
Florida (UCF) may be a member, UCF and Athletics rules, regulations and policies is a critical element of this position. Therefore,
employee must comply with all NCAA, Conference, UCF, and Athletics rules, regulations and policies. Failure to comply with these
mules, regulations and policies will result in disciplinary action appropriate to the offense and may include termination of employment.

This agreement with all Addendums embodies the complete agreement regarding employment and it replaces any previous agreement
that covers all or part of this period and supersedes any such previous agreement. Nothing in this agreement shall be deemed to create
any right, interest, or expectancy of continued employment. Further, Athletics reserves the right to terminate this agreement at any
time. Accordingly, Employee may be notified of termination at any time during the term of this agreement. Employee may be
terminated for canse as noted on reverse immediately upon written notice from the Director of Athletics or his designee.

Employee may be terminated without cause upon written notice from the Director of Athletics or his designee. In the event of such
termination, Employee acknowledges and accepts a duty to mitigate damages hereunder, and shall diligently search for employment.
Employee agrees to immediately notify UCFAA if subsequent employment is obtained. Upon such termination Employee shall be
entitled to receive at the option of the UCFAA either (i) the remaining balance of the salary payable, in accordance with normal
UCFAA payroll procedures, for the remainder of the Term, provided that such amount shall be reduced by any subsequent
employment compensation; or (ii) a negotiated amount as identified in Addendum “B”, if attached hereto and incorporateshiby-
reference and made a part hereof.

Employee may terminate this agreement without cause upon written notice to the Head Football Coach. Upon such termination by
employee, UCFAA shall be entitled to receive at the option of the UCFAA (unless otherwise waived) either (i) the remaining balance

of the salary payable; or (ii) a negotiated payment as identified in Addendum “B”, if attached hereto and incorporated by reference and
made a part hereof. Unless agreed upon otherwise, payment to the UCFAA shall be made within 60 days of termination by employee.

Nothing herein shall be construed as a guarantee of income derived from any duties associated with sports camps or other outside
employment income. Employee may be eligible for additional benefits and / or incentive compensation set forth on Addendum “C”.

X Check here if Addendum “B” is attached.
X Check here if Addendum “C” is attached.
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1. QUISIDE EMPLOYMENT AND ACTIVITIES. Employee shall obiain the Athletics Directer’s mivance appraval o cagegs in 0y f:mt:ida
athletizally related income activilies which could impoct the Emplayee’s responsibilities to Association, and accurately report all sources and amourts of mooms
and benelils. Sources of such income and types of 2ctivities shall include, but are not limited Lo, the Mllowing: 3

. Affiliztion with ather sporis groups or lcams

A. Dutside employment (paid or unpaid) B. Inccme from annuilizs .
D. Television and radin programs F. Sports camps ¥. Howsing (including preferential housing amangrments)
G. Country Club memberships H. Complimentary ticket sales L Endorsement or consultation contracts (shoe, spparel, elc’)

2 STANDARDS.

A. Enpleyes shall perform his o her duties and personally comport himself or herself a1 al] times in & marner consistent with good sportsmanship and with (he
high moral, ethical and aczdemic standards of Association and Universily. At all Limas he o she shall exerciss due caze that all persennel and students nnder his or
ber supervision or subject to his or her control or authority shall compert themselves in like manner, Employee shall further observe and respect the principles of

institational control of every aspect of all athletic programe.
B. Employee further agrees that he or she, £3 well ps all personnal and smidents under his or her control £ authority, will remain cwrent and comply with applicable
federal and state laws inchuling the Bucklcy Amcndment, HIFFA (Health Insurance Portability and Accoumability Act), University regulations, and goveming.
athletic rules. Ih parmicular, Employee recognizes zn obligation for self and persoracl / studenis urder his or her control / zuthority to comply with laws and
goveming athlatic rules including, but not limited 10: recruiting and fumishing of unauthorized extra benefits to yeciuits and student athletes; illegal ganbling,
illegal betting end bookmaking: and illegal use, sale or pozsession of narcotics, drugs, controlled subsiances or other chemicals or sterouls. In the event that
Employee becomes aware, or has reasonable cause Lo believe, that viclalions of goveming athletic rules may have teken plocs, he or she shail repont fully and
accurately the same 1o the Athletics Director in a Limely omnoer.
€ TUnless nctice T been given Uy Association to tenminale emiployment, Employee shall not under any circumstances discuss or negotiate dircetly or indirectly
prospective employment with any other instinution of higher leaming or professional athleti: team without notifying the Association.
D. Association shall have the right to take disciplinary cr comrective action, shorl of suspemsion or termination for cause, againd Employes for violation of any
provision of 1his contract or for any reason which would allew termination for cause listad below. Such dissiplinary action may include, but is not limited to
reprimand or probation and shall not affect Association's rights of ferminafion. In addifien, Employee shall be subject Lo disciplinary’ or corréclive action by
appropriate officials fir zmy violstion of NCAA or Conferenes regulstions. Such adion or inaction by appropriate officials shall not preclude pr m any manner
affect Association's right 10 1ake corrective or disciplinary action.
E. Employee recognizes that the primary mission of University is 1o serve as an instituticn of higher leaming and shall fully cooperate with academic counselors or
similar persons designaled by Assecialien to assisf student athletes and the faculty and admmistrators of University in connection with the academic pursuits of
student athlefes and shall vse his/her persunal best effurts ta encournge and promole those efforis. In that respect Emplayee recognizes that the goal of Association
and the University is that every student athlete obtains a baccalaureato degree and agrees to fully support the anainment of this goal.
F. Employes shall at all times take every action necessary 1o remain current, comply with, and implement the policies of Association and University relating to
subsience abuss ond to ¢lass attendance by studenis suhject to hisher direct control or autharity, and to exercise due care that all personnel and students subject to
hus/her direct control or actharity comply with such policies.
3. TERMINATION FOR CAUSE
Neglect, inattention, or refirsal by Ermployee to perfurm the duties as specified in Addendum “4™
Failure to comply with Athketics policies znd procedures sel forth in the employee handbook and polices and proceduns manusl; or
Failure to pass NCAA compliance (Level IfLevel Wishow cuws infractions) or criminalfsex offender background checks conducted 25 part of hinng process; or
Material, significant or nepelilive vivlation or bresch of contract by Employee, including above Siandards and Outside Employment and Activifies; or
Commission by Employee of a eriminal violation ef law whether prosecuted or not (¢xcluding minor traffic offcrscs); or
F. Froud or dishenesty of Employcc i the préparation, falsification, or altcration of University, Association, or Conference documerds or recards; or
G Usc or consumptica by Employce of alcoholic beverages or parcofics, drugs, controlled subsiances, steroids, or other chemicals in such degree and [or such
eppreciable period as to impair significantly or matedally his ability o perform his duties hereunder: o
H  Commission of or participation in by Employes of any act, siluztion, or ocourrence which brings Emplayae irto public disrepute, contempl. scandal or ridiculz.
ar failure 10 conform personal conduct to conventional standerds of good citizenship, with such conduct cifending prevailing socisl mores md values and/or
reflecting unfavorsbly upon University's or Association's reputation and crverall primary mission amd objectives, including but not limited 10, acts of dishonesty,
misrepresentation, fraud, or violence that may or may not rise 1o a [evel warranting criminal prosectition by relevant suthoritics. 7
4. SUSPENSION FOR CRIMINAL OR OTHER CHARGES As an altemative 1o the above, the Association, at the discretion of (he
Director of Athlefics, may suspend Employee with or without pay (For up to 60 days) in the event ol 20y formal eriminal inquiries or charges being filed against the
Employee or condoning of such activities by persornel andfor studerts under such control or autharity which the Employee failed 1o act reasanably 1o Lmit o
prevend, and such suspension may conlinue until linal resolution of the matter or proceeding. )
The Associztion, ut the diseretion of the Director of Athletics. may also suspend Emplayce with or withaut pay (For np 1o 60 days) in the event of ay formal
charges being hiled with the NCAA (major infractions) against the Employee or comdoning of such sctivities by personnel andfor students under such control or
suthority which the Employes failed to act reasonably 1o limit or prevent, and such suspension may continue until final resalution of the matter or proceeding.
5 m_nmmnow !TDR'DFATH ORDISABILITY This cantract shall terminstc automatically wpon the death of Employes or if Employes becomes
totally disshled, preventing him or ber front performing the defined dutizs for 4 pariod af not less than three (3) consecutive months.  In the event of termination by
death or disability, neither Employee nor his or her estate shall be enditlad fo any compensation ar benefits provided for in this contruct excepl any group insursnce
benefits as required by Taw. f X N
6. GOVERNING LAWS.  This contraet shall be enforced and construed in accordance with the laws of Florida. g
;ﬂhgﬁﬁi ﬂdﬁmﬁiw&ﬁng lhci term of mﬁ!mu?t?' En:;ﬂngu shall be pcnniri::dul‘c‘l'_q?n!ritc approved camps and clinicy yubject 1o the MW;;;
As50 agrecs 1o operate =1l activitics related 10 approved cam clinics through the approprinte Association offices ignated
by the Camp Liaison. by i ps gh the ap { on offizs as designated.
B PUBLICRECORDS.  Employee hereby consents to release a copy of this Agreement in connection with any public records ia meuiri
for same. During the term of employment, Employes hereby by irrevocably appoints Association as hisher agent for this limited purposs and hereby awg;mzw
Association, on Employee’s behalf, to relcasz a copy of this Agreement and mny smendments, exhibits, schedules or attachments thereta. &
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EMPLOYMENT AGREEMENT

]f UCF ATHLETICS ASSOCIATION, INC.
Addendum “C” — Additional Terms

As stated in the employment agreement between the UCFAA and David Gibbs, below are the additional terms
during the period through January 31. 2023:

smcentive Compensation

Employee will be eligible to receive a bonus equal to one month’s gross salary for winning a conference
championship and preparing the team for and coaching in the NCAA sanctioned bowl game. Employee will be
eligible fo receive a bonus equal to one half of one month’s gross salary for preparing the team for and coaching in
the NCAA sanctioned bowl game absent a conference championship. Employee shall be disqualified for bomis pay
in any year in which any NCAA violation involving employee results in disciplinary action, whether imposed by the

NCAA or self-imposed.

Additional Benefits

1. Reimbursement of relocation expenses as per Association policy (subject to taxation per IRS regulations)*
2. Reimbursement of temporary housing expenses up to a maximum of 30 days (subject to taxation per IRS

regulations)* _
Participation in UCF Athletics’ vehicle program — UCF provided auto (courtesy / lease) or an auto

allowance (subject to taxation as per IRS regulations)
Sick leave, holidays

Retirement plan
Membership options in a variety of health, life, and or supplemental group insurance programs

=

o

* - If employee voluntarily terminates employment with UCF Athletics prior to completing one football season,
including the Conference championship game (if applicable), he will be responsible for reimbursing the UCFAA the
relocation and temporary housing expenses mentioned above. Reimbursement of relocation and temporary housing
is at the discretion of the Director of Athletics, and unless agreed upon otherwise, payment to the UCFAA shall be

made within 90 days of termination by employee.

Employee may from time to time be offered additional benefits in connection with his/her employment  The use of
such benefits is not an element of employment; it is an optional item that is not provided as, or in lieu of, other
compensation. Further, the employee acknowledges and agrees that the employee has no rights or claims for
additional benefits under this agreement, and such use is at the discretion of the A.D. In the event that the employee
is provided such benefits, employee agrees to comply with all then in effect rules, regulations and policies.

S
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UCF ATHLETICS ASSOCIATION, INC.

EMPLOYMENT AGREEMENT
Addendum “B” — Liquidated Damages

As stated in the employment agreement between the UCF Athletics and David Gibbs, below is the revised
liquidated damages term during the period through January 31, 2023:

Liquidated Damages
Employee may. be terminated without .cause upon written notice from the Director of Athletics or his
designee. In the event of such termination, Employee acknowledges and accepts a duty to mitigate
damages hercunder, and shall diligently search for employment. Amount due employee for remainder of
term to be paid in accordance with normal UCF Athletics payroll procedures, and shall be reduced by any
subsequent employment compensation. Employee agrees to immediately notify UCFAA if subsequent

employment is obtained.

In the event of resignation of Head Football Coach, Employee shall be entitled to receive either the salary
payable for the remainder of the term or 90 days termination notice, whichever is less, paid in accordance
with normal UCF Athletics payroll procedures, provided that such amount shall be reduced by any
subsequent employment compensation. Upon resignation of the Head Football Coach, Employee may
terminate this agreement for any reason without penalty.

Employee may terminate this agreement without cause upon written notice to the Head Football Coach. In
the event of resignation of employee, UCFAA shall receive either (a) $450,000 if prior to the end of the
2021 football season (including Conference championship game, if applicable), or (b) Fifty percent (50%)
of remaining balance of salaty payable if after the end of the 2021 football season (including Conference
championship game, if applicable) but prior to the end of the 2022 football season (including Conference
championship game, if applicable). This buyout shall be waived by the Director of Athletics if Employee
terminates this agreement after the end of the 2021 football season (including Conference championship
game, if applicable) to accept a coaching position in the NFL, or a collegiate coaching position where said
employee is determined to be the Head Coach or Play Calling Coordinator.

Unless agreed upon otherwise, payment fo the UCFAA shall be made within ninety (90) days of
termination by employee.
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